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INTRODUCTORY 

In accordance with the provisions of clause (H of article 323 of the 
Constitution of India the Union Public Service Commission present 
their report to the President for the financial year 1952-53. 

HISTORICAL 

The Commission would invite a reference to paragraphs 3 and 
5 of their first report (for the period ending the 31st March 19511 for a 
historical background to the origin and progress of the Commission. 

PERSONAL 

With effect from the 27th February and 28th February. 1952 res-
pectively Messrs. Javad Hussain and Puranik, Members of the Com-
mission. proceeded on leave preparatory to retirement. Their tenure 
of office terminated on the 1st April 1952. The actual strength of the 
Commission on the 1st April 1952. was thus four Members and the 
Chairman. They were as follows:— 

MT R N. Banerjee, ICS 	Chairman 
Mr. G. C. Chatterji. 	 Member. 
Mr. N. Govindarajan. 	Member. 

Member. 
Mr. N. K. Sidhanta. 	 Member. 

Messrs A.A.A. Fyzee, Member, Public Service Commission. 
Bombay, and S. V. Kanunao. Chairman. Public Service Commission, 
Madhya Bharat. joined the Commission as Members on the 2nd June 
1952 and 29th September. 1952 respectively. With effect from the 
24th March 1952 the Chairman of the Commission was on deputation 
in the United Kingdom for a period of three months and four days and 
on leave ex-India for a period of three months and eighteen days. 
During the Chairman's absence on leave. Mr. G. C. Chatterji carried 
on (ha current dulWs of the Chairman in addition to his own duties. 

While in the United Kingdom the Chairman presided over Interview 
Boards which interviewed a considerable number of employees in 
various embassies for the Central Secretariat Service and also candi-
dates, resident abroad, for certain ad hoc posts. 
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For two months of the year there were thus only four Members. 
There was no sixth Member during the first half of the year. With two 
new Members this reduction in the strength of the Commission adverse-
ly affected the speed of the work of the Commission. 

Staff of the Commission: --The Commission's activities continued 
to expand and their work continued to be heavy as the comparative 
statement at Appendix I would indicate. As compared with 1938, the 
last prewar year, there has occurred progressively eightfold to nine-
fold increase in the work of the Commission. During the year the 
Commission have had to undertake very substantial additional work for 
the recniitment of about 200 Income-tax officers Class II. This 
additional recruitment work could not be carried out as part of the 
normal duties of the Commission. One existing Member of the Com-
mission has therefore had to be put more or less on special duty for 
this work. Ile is to preside over the interview board which would 
have 2 non-official Advisers and 2 representatives of the Ministry. 
Government have provided some additional secretariat and office staff 
without which it would not have been pouible to undertake this special 
recruitment. 

Appendix II gives details of the staff as it stood on the 1st April 
1952 and the staff sanctioned after it. The staff of the Commission 
remained seriously below the required strength. This state of things 
has continued Si  Ilee before 1949 when the Commission first approached 
Government for additional staff. Except for the addition of 6 assis-
tants in March 1932 there has been no reinforcement of the staff of the 
Commission to cope with the progressively growine volume of work. 
The Commission have continued to press on Government the urgent 
necessity of reinforcing the staff in order to improve further the speed 
and quality of the work of the Commission. 

FUNCTIONS OF THE COMMISSION 

A reference is invited to paragraph 8 of the Commission's first 
report for the period ending 31st March 1951. 

LIMITATION OF THE FUNCTIONS OF THE COMMISSION 

The Commission's proposals as regards matters and cases in 
respect of which the Commission need not be consulted have now been 
before Government since January 1951 and have to be Mid before the 
Parliament. 

Government's decision on these proposals has not been received yet. 
Pending such a decision the old list of matters and eases to be excluded 
from the Commissions purview has been deemed to be in force by 
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virtue of the provisions of clause (I) of article 372 of the Constitution. 

One category of cases regarding which the Commission need not be 
consulted under the old regulations, as deemed to be in force now under 
article 372 0/ is what purports to be temporary appointments for 
periods not exceeding one year. Although there has been some im-
provement in thiN respect as a result of the CommiSSiOn's vigilance. 
cases of inappropriate appointments of this kind continue to recur and 
the Commission. who have no responsibility in this maiden continue to 
be the target of public criticism -particularly from unsuccessful candi-
d:nes—to the effect that the Ministries nominees. who have been kept 
in office for periods fax in excess of one year without any reference to 
the Commission. continue to receive undue advantage. The Com-
mission feel that the proposals they have made for dealing with such 
cases amply secure the objects for which the need of such power has 
been felt to be nxessary. 

ACCEPTANCE AND NON-ACCEPTANCE OF COMMISSION'S 
ADVICE 

T A reference Is invited to paragraph 10 of the Commissions first 
report. 

The procedure to be followed in cases in which Ministries con-
sider it essential to depart from the advice of the Commission remains 
the same. After n further reference to the Commission for reconsider-
ation and in the event of no agreement being reached the Commission's 
recommendations have to be placed before the Appointments Sub-
Committee of the Cabinet. Although in two eases the Government 
did nol finally accept the COMMiSSIOR'S advice (vide paragraph 301 it 
cannot be said that during the period under report there was any mark-
ed falling off in the observance of the convention—to accept the re-
commendation of the Commission. The fact that the advice of the 
Commission was not accepted only in two cases may not at e pit 
appear to be serious; but the Commission feel that the occurrence of 
even one or two cases every year creates a highly undesirable precedent. 

CONFERENCE OF CHAIRMEN OF PUBLIC SERVICE 
COMMISSIONS 

P Even under the New Constitution the Union Public Service 
Commission have no sort of formal relation with State Public Service 
Commissions Both the Union as well as the State Commissions have. 
however, many problems and matters of common interest. Unofficial 
contacts between the State Commissions and the Union Commission 
have been in existence and with the emergence of so many new pro- 
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blems these contacts have become closer and more frequent. A con-
ference of Chairmen had been held in December 1949 and on their 
advice several suggestions were placed before Government regarding 
the status of these bodies in the New Constitution. A conference of 
Chairmen was therefore held in January 1953 to discuss matters of 
common interest in the light of the experience of the Commissions 
since the inauguration of the New Constitution. A meeting of the 
Secretaries of the State Public Service Commissions was aLso held at 
the same time. Chairmen or representatives of all the 16 State Com-
missions attended he conference and discussed matters of mutual 
interest. The recommendations of the conference are being brought 
In the notice of Government. 

EXAMINATIONS 

9. A reference is invited to paragraph 11 of the Commission's first 

report_ 
There was no change in the Commission's general system and pro-

cedure for conducting the examinations. 
Every endeavour was made to ensure, as far as practicable, unifor-

mity of marking scripts of the written examination. particularly in sub-
jects for which more than one examiner had to be appointed. 

10  Personality Tests —A reference is invited to paragraph 12 of 

the Commission's first report. 
The compulsory personality tests prescribed for the All India and 

the Central Services have continued to attract public attention. The 
Commission have. therefore, devoted increasing care and attention to 
conducting these tests. Ministries of Government continue to be in-
sistent that a minimum standard in these tests must be an indispensable 
condition of admission to their respective services. While in England 
in 1952. the Chairman of the Commission made close contacts with the 
Civil Service Commission of the United Kingdom and had very full 
personal discussion with them on this subject With the courtesy of 

, the Civil Service Commission of the United Kingdom he was also able 
to atiend some of the tests held by the Commission, particularly what 
is known as the "house party" system of personality test. in accordance 
with this system the personality of candidates is assessed by various 
tests such as an intimate personal interview, debate and general dis-
cussion. conducting meetings etc. These tests for each batch of candi-
dates now last ordinarily for two days and the candidates are tested in a 
different setting each time. The net result is that this test becomes a 
more prolonged interview carried out in less artificial conditions. There 
is no doubt that these tests give a better insight into. or at any rate 
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indication of, the personal qualities of candidates. The Commission 

have been actively considering whether ibis system can be adopted for 
purposes of their examinations. 

There are, however. serious practical difficulties to be got over The 
expert necessary for such an ambitious test are not available in this 
country. The numbers that our Commission have to handle are very 
much larger than those which the Civil Service Commission in the 
United Kingdom handle. It is also obvious that any such prolonged 
tests would very greatly delay the completion and publication of the 
results of examinations every Year. It follows that these tests will add 
to the expenditure on conducting the examinations. This, of course, is 
not an insuperable difficulty. 

In the meanwhile the time given for the interview of each candidate 
--particularly such candidates as show promise in the initial stages of 
the interview---has been extended and a beginning was made in supple-
menting the interview with a debate for the Indian Administrative 
Service and Lidian Foreign Service. This obviously meant fewer can-
didates being tested every day necessitating longer time for the pre-
paration of the results. The Commission were, however, able to publish 
the results of the Indian Administrative Service and Indian Foreign 
Service three months after the completion of the written examination. 
The board of examiners for the interviews for these personality tests 
continues to be constituted by the Commission with great care. The 
Chairman of the Commission presides over the board which consists of 
one more Member of the Commission, whenever practicable, an edu-
cationist of high standing and representatives (including one or more 
senior officers of the Indian Civil Service/ of the Ministries. This 
procedure is the same as is followed by the Civil Service Commission of 
the United Kingdom- Appendix VIII _Oyes details of the personnel 
of the Board. 

During the period under review, the Commission held 23 exami-
nations. 16.941 candidates applied for these examinations, but 12.611 
actually sat for them (vide Appendix Ill). 

Details of each competition are available in the rules which are 
published before each examination is held, but a brief reference is 
made in the following paragraphs to the individual examinations_ 

Combined competitive examination for the Indian Adminiorative 
Service, Indian Foreign Service, Indian Police Service and Central 
Servicon—A reference is invited to paragraph 12 of the Commission's 
second report. The personality tests of candidates for the Indian 
Police Service and Central services for the examination Mid in Septem-
ber 1951 were completed in May 1952. 119 candidates were recom- 



mended for the Indian Police Service and 199 for the Central services. 
In all 231 names were recommended for the various services on the 
results of the examination held in 1951 and 175 have so far been 
appointed. 

The examination for 1952 was held during September/October. 
Oat of 4.427 candidates who applied for the examination 4,134 were 

eligible for admission. Only 3 341 candidates, however, actually 
appeared at the examination out of whom 277 were called for the 
personality tests for the Indian Administrative and Indian Foreign 

Services. The results for the Indian Administrative Service and Indian 
Foreign Service were announced on the 11th February, 1953 and 53 
candidates were reWalMended for appointment to the Indian Adminis-
trative Service and 30 to the Indian Foreign Service. Many of these 

candidates also competed for the Central services. 
504 candidates were called for interview for the personality tests 

only for the Indian Police Service and the Central services (other 
than the Indian Foreign Service) and these tests were in progress during 
the period. 

Every endeavour is now being made to publish the rules for these 
examinations as long before the commencement of the examination 

(generally the middle of September)  as  possible. The rules for the 

examination for 1953 were published this year in February. 
As explained in paragraph 12 of the Commission's second report 

(for the year 1951-52). the examination for recruitment to the Indian 
Administrative Service and the Indian Foreign Service has, to all in-
tents and purposes. become a separate examination. Candidates for 
thcse IWO murices have to take two advanced subjects each carrying 

200 marks, in addition M three compulsory subjects and three other 
optional subjects each carrying 200 marks), which are common to there 
services and the Central services. It is yet too early to draw any con- 
clusion about the effect of this system and the standard and quality of 
the successful candidates for these two services but it is of interest to 

note that there are dear indications that the recruits drawn by this 
system are more promising. 

These and the other examinations involve a great deal of work in 
the way of obtaining suitable examiners, fixing suitable centres and 
making necessary local arrangements for accommodation and invigil- 

ation. expeditious scrim tiny of the examination papers, ensuring the 
maximum feasible uniformity of standard of markina, particularly of 
papers in subjects for which more than one examiner is to be employed. 
compilation of the results of the written examination. interviews for 

personality tests and compilation and publication of the final results. 



The local arrangements as regards accomtnodatMn, invigilation, etc.. 
were first made long ago; with the number of candidates increasing at 
every centre the necessity has beets felt of overhauling these arrange-
ments to some extent. These problems are being studied on the spot 
by Members of the Commission and/or members of the secretariat staff 
of the Commission and being placed on as sound a footing as may be 
possible. 

The experience of the examinations year after year indicates that 
even now the number of candidates seeking to compete for these exami-
nations is out of proportion to the total number of vacancies Quite 
a  large percentage of candidates appear for these esaminations who 
molly have not the educational equipment and mental calibre for 
success at them. The Commission's examiners have complained in 
particular, that it is a great waste of time and labour to have to wade 

through such a large number of answer books of inferior quality. A 
suggestion has been made that there should be some sort of a preli-
minary test to screen the candidates so that the number of candidates 
who appear at the final examination may be reduced substantially. The 

Commission have carefully examined this matter but have come to the 
conclusion that, taking into account the volume of work that would be 

involved. the strenkgh of the Commission and their staff, availability of 
suitable examiners, the unevenness in the standards of the degrees of 
our Universities, the supreme need of completing the examination and 
publishing the results in a reasonable time and the need of maintaining 
public confidence, the present system involves the least waste and labour 
and may be said to be the best practicable 

These services offer to young graduates the best careers in govern-
ment service in our country. Owing to the economic position Me over-

whelming majority of our graduates can hardly afford to wait, for 
securing a career, very long after they have taken their degrees. It is, 
therefore, no wonder that they make a bee line for these examinations 

in such lane numbers. The test is purely competitive. The processes 
leading up to their sitting for the examination are fairly simple and 

easily open to every graduate with the qualifications prescribed in the 
rules and once they can secure a position in the final list everything 
else is practically "added unto" them. The Commission feel that they 

select the best that is the most adequately equipped and displaying the 
best potentiality available material for the services every year. The 
scales of pay have been very much lower and private industries and 

business offer higher males of pay and better prospects. It is possible 
that quite a number of Rifted young people who can afford to take a 
little time over finding a career are not being attracted to these services, 
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but, as slated above, the best available material is being obtained. The 
Commission would, however, like to einphasise that this personnel is 
only raw material and it is only by all effective course of training that 
these new recruits can be made efficient civil servants capable of hand] jog 
the nations problems. The Commission's primary responsibility is 
recruitment. The responsibility for the training of these recruits now 
rests with the Ministries and/Or departments of Government. The 
Commission have felt that improved facilities for the proper training of 
recruits are urgently called for. 

The Commission have been led to make these observations as the 
question of the quality of recruits for these services has been discussed 

in public. It is really too early to judge as the post-independence recruits 
have not yet reached a stage when they can assume responsible duties 
hut the Commission feel, from what they have seen of the latest recruits, 
that they du obtain the best material available and more can be done of 
them by proper Intiniog. 

While the Commission consider that mental discipline accruing from 
the study of either the sciences or the humanities is adequate for assess-
ing the aptitude of candidates for these services they have felt that it is 
rather a pity that, owing to lack of suitable careers for students of 
science, such students as have displayed very good promise for a 
scientific career are compelled to seek their career in these civil services. 
The Commission feel that properly attractive scientific careers Mould 
be provided for our science graduates, particularly for those who show 
any promise for research, otherwise there would continue to be a great 
deal of waste of partly specialised talent. 

Women have also begun to be attracted to these services. Sided 
1949 one recruit was selected, on the results of this examination. for 
the Foreign Service and two have joined the Indian Administrative 
Service_ The batch selected on the results of the examination held in 
1952 includds three women. There is no reason why the civil services 
should be deprived of the services of women who display the requisite 
standard of fitness for these services, it is, however, obvious that, in 
the present economic, political and social conditions of the country. 
special arrangements must be made for the proper training of such 
recruits to these services, particularly to the Adtninistrative Service. 

13. Indian Administrative Service (Probationers') Final Examina-
tion:—A refer nce is invited to paragraph 14 of the Commission's second 

report. 
Tim examination was hold in March 1953. All the 39 probationers 

who sat for the examination passed with the exception of two who failed 

in the General Administrative Knowledge. 
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14. Engineering Serrioes Examinationr—the personality test of the 
candidates who appeared in the examination held in December 1951. 
was completed and 28 candidates were recommended for appointment. 

An examination was held in January 1953 for recruitment to the 
Indian Railway Service of Engineers. Electrical Engineering Depart- 
ment, the Signal Engineering Department of Indian Railways, Central 
Engineering Service Class 1 and Class II and the Telegraph Engineering 
Service Class I. 

680 candidates applied for the examination but only 371 actually 
appeared. The results were published after the close of the year. 

IS, 14echanical Engineering and Transportation (Power) Depart-
ment of Railways: —The persmallity test of the candidates who appeared 
at the examination held in January 1952 was completed and 16 candi-
dates were declared eligible and 13, appointed. 

The examination for 1953 was held in February. 146 candidates 
applied for the examination but only 76 appeared actually. The result 
were published after the close of the year. 

Selection of Special Class Railway Apprentices:sr-A reference 
is invited to paragraph 18 of the Commission's first report and the same 
paragraph of the Commissions second report also. 

The selection was held in July 1952. 1,267 candidates applied for 
admission to the examination. 769 appeared actually, 136 were inter-
viewed by the Commission and 6. appointed. 

Surrey of India Examination:  —A reference is invited to para-
graph 19 of the Commission's second report. 

The exam nation was held in December 1952. 364 candidates 
applied for the examination but 199 actually appeared. 9 candidates 
were declared eligible and 6. appointed. 

IS. Military Wing. Joint Services Wing. Indian Air Force and Indian 
Nary AcaminGli0073: —A reference is invited to paragraph 19 of the 
Commission's first report. 

Six examinations were held for admission to the Joint Services Wing. 
the Military Wing of the National Defence Academy and the Air Force 
Academy and one examination was held for direct recruitment to the 
Commisioncd rank of the Indian Navy from amongst cadets of the 
Indian Mercantile Marine Training Ship 'Ontrario'. Two new centres 
were opened at Jullundur and Patna for these examinations). 

8.423 candidates applied for these examinations and 6,588 actually 
competed. In all 300 candidates were successful at four of these exami-
nations and 228 were appointed. 

19. Reporter-- Test arid Reporters' Proficiency Test: —A test was 
held in April 1952 to recruit Reporters for the House of the People 
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Secretariat. 133 candidates applied for the test, out of whom 93 
actually sat for the examination. None of these candidates was found 
suitable for appointment. 

Another test was held in January 1953. to recruit Reporters for the 
House of the People. the Council of States and the Delhi State Legislative 
Assembly Secretariat. 197 candidates applied for the test. 156 actually 
sat for the examination and 16 were declared successful. 

A Proficiency Test for the Hindi Reporters for the House of the 
People Secretariat was held in August 1952. Four Reporters sat for 
the test and three were declared successful. 

Tvpenditing TeSeY : —Seven Typewriting tests were held for 
Assistants and clerks in the Central Secretariat, attached offices and 
the Armed Forces Headquarters. 

975 candidates appeared at these tests and 493 were declared 
successful. 

Minlverial Service CAsSi5tRIIIS' Grade) Invamination:--The 
result of the examination hold in December 1951 was announced in 
May 1952- 633 candidates were declared successful and 1711 appointed 
against permanent posts. 

Malpractices Or Exandnationan  —A reference is invited to pare- 
era ph 24 of the Commission's second report. 

Cases in which candidates tried to palm off false dates of birth and 
fabricated documents continued to occur during the year. Details are 
Oven in Appendix VI. 

DIRECT RECRUITMENT BY INTERVIEW 

23_ A reference is invited to paragraph 23 of the Commission's first 

report. 
Proceedings for recruitment to 404 posts were pending on the 1st 

April 1957. During the year under report requisitions were received 
for recruitment to 1357 engineering, technical and non-technical posts 

Wide Appendix IV). 66E00 application forms and other connected 
documents were supplied to candidates for various posts. in all 21.583 
applications were received and 3,844 candidates were called for inter-
view for 759 posts. out of whom 3191. candidates appeared and were 
interviewed actually. Out of those interviewed 534 were recommended 
for appointment and 248 were kept in reserve for being drawn upon 
for nossible vacancies in identical or analogous posts within the next 
six months or one year. 

24. For 40 posts the Commission were unable to find suitable candi- 
dates. Experience of this kind of recruitment has increasingly confirmed 
the conclusion that ready-made personnel—with not only theoretical 
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and/or academic qualifications but also the necessary type and quality 

of experience—is not always available. It is not generally realised that 
failure to obtain suitable persons is more often due not to defective 

methods of recruitment but to sheer lack or inadequacy of man power. 
Our most serious handicap in many cases is the paucity of trained 
personnel for various specialised and technical posts where we have to 
compete with industrialists and businessmen and cannot often get even 
the second best of the meagre Plumbers available in the country. It is of 
interest to note that similar has been the experience of the Civil Service 

Commission in the United Kingdom. The Commission feel that recruit-
ment of really competent experts from abroad on suitable scales of pay 
would be the best means for obtaining personnel requiring high technical 
qualifications for which local talent is not available at present Neces-
sary anangements shuidd, of course, be made in all such cases for the 
training of suitable Indians by the experts during their tenure. The 
Commission also consider that another remedy is to organise the large 
number of isolated posts of this kind into regular services and or cadres. 

Recruitment should thereafter be made to the juniormost posts orp 
competitive basis and full facilities for up-to-date training of such candi-
dates should be provided. This is how personnel for the superior and 
key posts in the technical and specialised Gelds can be built up. The 

Commission have made suggestions to individual Ministries as regards 
many of their posts and they feel that it is urgently necessary to examine 
this whole question or else the chronic shortage of trained personnel 
will affect seriously the implementation of Government's development 
plans. 

75. In cases in which advertisement draws a blank. the Commission 
continue to explore the possibility of securing suitable personnel by 
makinti personal contacts with persons who have made their mark and 
are already well-placed in particular spheres. 

PROMOTION 

2. A reference is invited to paragraph 27 of the Commission's 
first report. 

21 eases involving the consideration of 86 officers for promotion were 
pending on  the 1st April 1952. 207 references involving the considera-
tion of 3/198 officers for promotion were received during the period. A 

member of the Commission presided over 58 departmental promotion 
COMMit! nen. The Commission communicated their advice on 160 eases 
involving 3112 officers and 68 cases involving 872 officers remained 
pending. 
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TEMPORARY APPOINTMENTS, EXTENSION OF SERVICE. 
RE-EMPLOYMENT. REGULARISATION OF APPOINTMENT 

A reference is invited to paragraph 28 of the Commission's first 

report. 
9 cases for re-employment and want of extension of service to super-

annuated officers were pending on the 1st April 1952 99 references 
aspic received during the period. The Commission communicated their 
advice on 103 cases. and 5 eases remained pending. 

In one case the advice of the Commission was not accepted by 

Government (vide paragraph 31). 
Cases of 685 officers appointed by different Ministries during the 

war period without consulting the Commission were pending  CM  the 1st 

April 1952. for regularisation of their appointment. The appointment 
of 144 such officers was referred to the Commission for regularisation 
during the year. The Commission communicated their advice on 240 
cases and cases of 489 officers remained pending. 

DISCIPLINARY CASES 

A reference is invited to paragraph 29 of the Commission's first 

report. 
18 cases were pending with the Commission on the 1st April 1952 

and 62 cases were referred to the Commission during the year. The 
Commission communicated their advice on 54 cases and 26 cases 
remained pending. Government accepted the Commission's advice in 

all the cases. 
There has been some criticism of the duration of disciplinary 

cases with the Commission. It is. however, not generally known that 
the Commission alone are not responsible for delay in these eases. 
Disciplinary cases are often received by the Commission in an incom-
plete form. Some of the usual defects in such cases are non-compliance 
with prescribed formalities, absence of a regular report containing a 
proper assessment of the evidence of either side and proper findings on 
the charges. All relevant records are not forwarded in the first instance 
and have to be obtained by correspondence. Proper consideration of a 
disciplinary Case can betin only after all relevant papers and information 
have been received. In many cases there is a long gap between the 
hale of the first receipt of a disciplinary case by the Commission and 
the date of the receipt of complete papers and full information. Even 
after this stage has been reached a considerable time has to be allowea 
for the accused officer being given an opportunity to show cause, in 
accordance with the provisions of clause (21 of article 311 of the Consti-
tution, in many eases in which the Commission consider it necessary to 
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recommend a major penalty. It is not generally realised that all these 
processes must take a great deal of lime. Any real Improvement in the 
duration of these cases would not be possible unless departmental 
enquiries are conducted by officials of Government more efficiently and 
in accordance with the prescribed formalities. •Simple cases do not 
take much time. It is only the difficult and contested cases that take 
time. It will be agreed that such disciplinary cases must be examined 
by all the Members of the Commission with the utmost care and 
thoroughness, particularly when there emerges difference of opinion 
amongst the Members on the merits of the case, as very often does 
happen. This must obviously cake time as the Members of the Commis-
sion have also to keep (heir. work of more urgent character—such as 
recruitment and examination etc—up-to-date, It may not be out of 
place to mention that the average time for the disposal of disciplinary 
cases after the receipt of complete papers was over three months in 1943 
and 1950 and has since been reduced to two months in 1953. 

The Commission are, however, fully seized of the importance of 
expeditious disposal of these eases, 

CASES OF NON-ACCEPTANCE OF COMMISSION'S ADVICE 

There were two cases duiing the year in which Government 
did not finally accept the advice of the Commission. Details of the 
cases are set forth below. 

It will be seen that the ease referred to in paragraph 3 I relates to the 
same person who had been even extension, contrary to the advice of 
the Commission in the previous year (vide paragraph 34 of the Com-
mission's second report). 

RE-EMPLOYMENT OF A SUPERANNUATED OFFICER AS 
PRODUCTION COMMISSIONER MINISTRY OF FOOD AND 
AGRICULTURE). 

Paragraph 34 of the second report of the Commission for the 
financial year 1951-52/ contains details of the case in which Government 
did not accept the advice of the Commission and granted an extension 
for one year to the incumbent of the post of Vice-Chairman (now 
designated Vice-President), Indian Council of Agricultural Research. 
This period expired on the 25th October 1952 and Government (Ministry 
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of Food and Agriculture) proposed that with effect from that date a 
post of Production Commissioner should be created and the incumbent 
of the post of Vice-President of the Indian Council of Agricultural 
Research re-employed in it for a period of two years. The main duties 
of the post were to be planning, and directing and /or coordinating 
the implementation by the State Governments, of different schemes of 
agricultural production subsidised or assisted by the Centre. In view 
of their conclusion about the competency of this person for a similnr 
post the Commission naturally felt a little surprised at the proposal to 
aive him a third extension in Government service after two extensions 
already tranted after superannuation. The Commission, therefore, 
looked at the proposal from the point of view of recruiting a suitable 
person for the new post of Production Commissioner. In accordance 
with the provisions of clause 30.1 of article 320 of the Constitution the 
method of recruitment for this new post had to he referred to the Corn-

iflkSi011  in the first instance instead of the Commission being called upon 
to concur in the further re-employment of this person in this new post. 
After carefully considering the proposal of Government the Commission 
came to the conclusion that there was no justification for not recruiting 
a suitable person for this post on a competitive basis. The Commission 
considered that a competent person selected out of senior revenue officers 
author Directors of Agriculture would be the most suitable for this 
post. The Commission drew the attention of Government to the fact 
that a number of competent officers of this kind were bolding in several 
States posts of Secretaries in Ministries of Agriculture and Food. 
Production Commissioner. Development Commissioner, Food Commis-
sioner. etc.. for furthering and co-ordinating development projects such 
as the "Grow More Food Campaign" etc.. and urged that in view of 
the importance of the new post, it should be possible to obtain the 
services of such an officer from some suitable State on deputation. 
Similar advice tendered by the Commission as regards filling the post 
of Vice-President. Indian Council of Agricultural Research in succession 
to this person was virtually accepted by Government though the incum-
bent of the post was given an extension for one year. After analysing 
the qualifications of the person, the Commission also advised that he 
was not such an outstanding person as to justify a third extension being 
given and that his appointment to the post would, therefore, not he in 

the public interest. 

Government however did not accept this advice and re-employed 
this incumbent of the post of Vice-President Indian Council of Agricul-
tural Research, in the new post for one year. 



15 

RECRUITMENT OF CHIEF STATISTICAL OFFICER, ARMY 
STATISTICAL ORGANISATION, MINISTRY OF DEFENCE. 

32. After going through the prescribed formalities the Commission 
recommended u certain candidate as the most suitable for appointment 
to the post of (lief Statistical °Meer, Army Statistical Organisation. 
Ministry of Defence salary Rs. 1.000--30-1,400). As usual a statis-tician of StIM  ding and the Niinistry's representatives plvised the Commis- 
sion in selecting this candidate as the best. Government however 
insisted on appointing to the post die candidate gnided next below him. 
This candidate had already been appointed to the post by Government 
without consulting the Commission Government's main ground for 
not appointing the person recommended by the Commission was that 
he did not have exactly the same experience as the candidate graded 
next who was the actual incumbent of the post. The Commission 
pointed out that perfectly ready-made personnel is not always available 
in India for posts reythring technical and highly specialised qualifica-
eions. In most cases what can be obtained is a person who has had 
adequate theoretical training and practical experience in the sort of 
work which is an essential part of the duties of the post and who has 
iasplayed before the Commission mental calibre of a reasonably high 
order to justify the expectation dial, given the necessary time and 
opportunity. he is likely to be most able to master the duties of the  post. 
Both from his academic qualincations and experience and on the results 
of /he interview. the candidate recommended by the Commission struck 
the Commission as the most suitable for the post. The candidate had 
w most distinguished academic career and also foreign training of a high 
order in the United States of America. The Commission felt that after 
a reasonable period of probation the candidate would be able to handle 
the duties of the post much more efficiently than the one graded below 
hint Government however did not accept the Commission's recom-
mendation and appointed to the post the candidate graded below him. 

CONCLUSION 

33. Apart from the few isolated instances referred to in the preceding 
paragraphs, Ministries and Departments have generally observed the 
provisions or the Constitution and regulations in their dealings with die 
Commission. 

The Commission would like to record their appreciation and thanks 
to them for their co-operation. 

The Commission would like to place on record their grateful thanks 
to the Governments and Public Service Commissions of States who have 
continued to extend readily their assistance and co-operation in conduct-
ing the examinations at the various regional centres. 
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The Commission would also Eke to record their appreciation of the 
assistance they have received from the large number of official and non-
official advisers and examiners who spared their time for the work of 

the Commission. 

As in the preceding years all ranks of the stag of the Commission 
have continued to work at high pressure. Nie Commission take this 
opportunity to record their appreciation of their devoted work 

N. Banorjee. 	Chairman. 
N. Covinharajan. 	Member. 
C. B. Nagarkar, 	Member. 

N. K. Sidhsnta. 	Member. 
A. A. A. Fyzee. 	Member- 

V. flamingo. 	Member. 

D. C. DAS, 
&scream 
Union Public 

WI sy 

Commission 

• 
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APPENDIX I. 

Comparative stalemeni showing Recruitment by written eXaMiglitiOni. Recruitment by intervieW, See Reeeipu and Issues from calendar years 1938  to  952. caters and This, of 

Year 

Recruitment by written 
examination 

Recruitment 	by interview Service 
matters 

Number of Percentagi. 
increase 

No. of 
exami- 

No. of No. of No. of No. of No. of No. of Total 
in work 
of 	the 

nations 
eandi- candi- posts applita- candida- Promotion, No. of' Commis- 

held 
dates dates Sons tes inter- temporary Receipts Issues Receipts don as who 

applied 
inter- 

viewed 
received viewed appoint- 

men; dis- 
ciplinary. 
domicile 

cases etc. 

& 
Issues 

compared 
with the 

NO. of 
receipts 
& issues 
in 1938 

I 2 3 4 5 6 7 g 9 10 II D 

1938 
939 

10 2,552 113 2,790 512 209 35,198 30,193 65,391 . • 

1940 
10 4,834 59 2,110 421 235 37,174 27,043 64,217 P 9 4,053 105 2,616 490 224 37,027 22,185 59,212 • 1941 12 4,573 77 1,461 266 196 35,660 25,171 60,831 .. 1942 12 3,531 195 2,726 894 228 28,938 19,657 48,595 .. 1943 10 2931 175 5,311 965 292 33,856 17,191 51,047 .. 1944 12 2,795 347 4,225 1,585 424 39,108 36,223 75,831 16% 1945 14 3,282 505 9,100 1440 455 41,818 63,674 1,05,492 61 % 1946 12 1,629 1,034 22,800 4,706 597 60,864 89,042 1,49,906 130% 

co 



1947 17 16,813 654 886 13,485 4,798 835 1,13,565 88,242 401,807 208% 
12 4,610 713 1,559 25,963 5,769 853 487,271 1,93,484 3,80,755 482% 

1949 	. 18 14,472 752 4165 21,987 5,271 1,301 2.88,145 2,76,236 5,64,381 763% 
-12,103* 

1950 	. 24 19,983 1,252 910 I6,000 4,577 1,388 2,70,246 2,73,935 5,44,181 732% 
-11,066* 

1951 	. 24 22.810 727 MN 12,477 3,138 1,320 3,37,550 489,265 6,26,815 851% 
-I-509• 

1952 	. 25 19,442 875 1,258 21,249 2,987 1,409 3,15,919 2,80,819 5,96,738 812% 

Nmm-1t will he observed from the above figures that in 1952 as compared with 1938 there has been an MI-round eight-fold 
to aine-fold increase in the work of the Commission. 

* Interviewed by the Special Recruitment Board. 
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APPENDIX II 

Staff of the COMMOSIOIT 017  1st April, 1952. 

Name of Post Number 

r.o.  geed 

Secretary 
Deputy Secretary 	  

Private Secretary to Chairman 
Section Officer 	 

Nom -gantlet 

Superintendent, Hollerith 
Assistimbin,Charge 
AlentnItt 	, 
Technic:41 Assistant. 	 
Mechanical Operator. 
Stenographer 	, 
Clerk/Typist. 
Receptionist • 	. 
Telephone Operator 
Gestetner Operator 
Record Sorter 	 
Dar* 	 

	

lemadar 	 
Peon . 	 49 
Sweeper 	 • 	4g 

Present strength of the staff Is the same as above except the following 
posts which have been sanctioned for the work in connection with the =ram. 
meat to the Income Tax Officers Grade III (Class II). 

Under Secretary ..... 

Superintendentmum-Administrative Officer (Grade II Central 

Assistant. 	 6 
Clerkflypist 	  

6 
Stenographer 
Daftry 

On 

Perm 
2 



APPENDIX III 

Janons &Ad by the ConuniAswn berAven vi April. 	 March. 195 

         

Names of thc Examinations 

No. of 
candidates 

actually 
No. of No. or No. or No. of No. of appointed 

Exami- 	 candi. candi- (derailed 
nations dates 	dates 	dp lea 	dates 	to join 
held who 	who inter- decla the 

applied 
- 

	

applied actually viewed red 	demY 
competed 	success- the case 

	

fill 	of 
Defence 
services 

Examina-
tions) 

Remarks 

3 	4 	5 6 	7 

  

      

      

Indian Administrative Service 
Examination September /October, 
1952. 

Otic combined examination 	for 
(I) All India Services :— 

Indian Administrative Service 
Indian Police Service 

(2) Central Sec wives 
Indian Foreign Service 	. 
Indian Audit & Accounts 

Service. 

I 4,427 3,341 401* 

53 

EE,E 

slniErviews for 	Central 
Scrvicor &Indian Police 
Service completed after 
the period covered by 
this reporE 

.2.iThese are ow. of the 
first 12 candidates dec-
lared succesxful for 
Indian Administrative 
Service. 



2 	3 	4 	5 	6 

Indian Ucience Accounts 
Service. 

Indian Railway Accounts 
Service. 

India a Customs & Excise 
Service, 

Indian Income Tax Service 
Indian Postal Service 

Transportation 	(Traffic) 
& Conunercial Departments 
of the Superior 	Revenue 
Establishment of Indian Rail-
ways. 

Central Secretariat Service, 
Class II (A4sistAnt Superinten-
dent). 

Military Lands and Canton-
ments Service. 

LI 	'bean eldmiodslrative Service Probe- 	I 	39* 	39 	39 	37t 	 *Including one candidate 
Seers' Final 	E X C I I If DUI i 10; 	 recruitcd through the 
March. 1953. 	 Spccial 	Recruitment 

Board. 
fincludes two candidates 

who failed in General 
(Administrative) Know-
ledge and were exemp-
ted from re-examination. 



Combined Engineering 	Services 	I 	ao 	371 	 *IntervickVS not •started 

Examination, January, 953 for:— by 31-3-1953. 

Indian Railway Service of 
Engineers. 

Electrical ?ngineering De-
partment of Railways. 

WO Signal Engineering  DeParl--
ment of Railways. 

Central Engineering Service, 
Class I. 

Central Engineering Service 
Class H. 

Telegraph Engineering Ser-
Ace Class I 

EXaMingtion for he Mechanical 	1 	146 	76 
Engineering and TranSPerlatmn 
(Power) Department of the 
Superior Revenue Establishment 
of Indian Railways February, 
1953. 

'Interviews not started by 

Selection of Special Cass R4nrivaY 
Apprentices in the Meelzon,eal 
Engineering and Transportation 
(Power) Deparlowniof 	thy 
Superior Revenue LMablishoient 
of Indian Railways, July, 1951  

1267 	769 	136 	6 	611 1[Of these, one candidate 
reported for duty after 

VI. 	Survey of India (Class II) Examina- 
tion, December, 1952. 

364 	199 	 90 	6 34These candidates secured 
positions forappoint-
ment. 

III 
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 Joint Services Examination 	. 
l‘laY. 	1952 

(i0 January, 	1953 

2 
1,667 

2,027 

1,356 

1,751 

502* 205 *Interviewed by the Ser- 
vices 	Selection 	Hoard. 

iNot yet known, 

 Military ;Yule Examination 	. 
(i) June, 	1952 	 . 

00 January, 1953 	. 	. 

2 
839 

1,163 

587 

958 

209* 53 28 *Interviewed by the Ser- 
vices 	Selection 	Board. 

'Not yet known. 

IX Indian Air IStree Examination 
(0 May, 1952 	 . 

Oil August, 1951 	. 

2 
1.100 

1,622 

783 

1.150 

261* 

t 

39 36 *Interviewed 	by the Air 
Forces Selection Board. 

'Mot yet 	known. 

 

 

Training Ship 	Duffertn" Examitia- 
(ion ()etaryer, 1952 

5 3 3 3 	*Interviewed by the 	Ser- 
vices 	Selection 	Board. 

	

Reporters' nag 	. 
(i) April. 1952 

	

Profwiency 	T 
1952. 

00 January, 1953 

3 
133 

4 

197 

93 
4 

156 17 

Nil 
3 

16 

,frs 

1 

"From among the best 
of un-successful 	candi- 
dates, 	5 	appointed 
temporarily. 

tNat yet known. 



TYPe-writing teas 	. 

(I) For Civil SmrelariaL Staff (Four)  

7 

(i) April.. 1952 	. 158 123 73 
(") July, 1952 	. 102 78 34 
(ill) October, 1952 	. 162 102 41 
Uri January,. 1933 	. 112 63 34 

(2) For Armed Forces Headquarters 
Staff (Three). 

(0  May. 1952 	. 	. 21/0 182 103 419.of 	these 	candidates 
00 October, 1952 	. 	. 306 266 14(1 had 	to sit for a euPPle- 
IN) lanuaty, 1953 	. 	. 203 MI a mentary test in one paper. 

23 16,941 12,611 4568 932 240 

'CIL 
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Summary r Examinarions held by the Commission between 26th January, 1950 and 31se Mareh, 1952, on the results of 
which appoinionents were made between Is, April, 1952 	the 31st March, 1953. 

No. of 
candidate:: 
actually 

Na. of No. of No. of No. of No. of appointed 

	

candi- 	 ?and]. (detailed 
Name of the Examination 	nations dates 	dates dates 	dates to join 	 Rem-irks 

held 	who 	who inter- declared thu Ac-a. 
applied actually viewed sumc- as. decay in 

competed 	Ltd 	the case 
of Defence 
Services 

ExaEni-
nations) 

2 	3 	4 5 7 

Indian Administrative 	Service 	etc. 	 @ 174 I7r 	1-178 
E 	inqt ;ON, 	Sepc 	er /Or t ober, 
1951 	: 

(as shown 
below) 

Indian Adminixisativc Scnict: 
(a) Indian Police Sen.-ice 

Indian Foreign Service 	. 
Indian Andii. and Accounts 

IP" 	38 

24 
Service. 	

. (y) Indian Defence 	Accounts 
10 Service 	

.. 	
. 

(14) Indian Income-Tax Scn,ice 45 

8 

*Some of those candidates 
had competed for morc 
than one service and 
as such their namcs 
were recommended for 
each service or group of 
services separately as 
shown in column 6,  
below the figure 172. 
Also see remarks against 

**Sorneofthesecandidates 



(vii) Indian Customs and Excise 

(vat) Indian Railway Accounts 

(a) Trailsportation 	(Traffic.).  
and Commercial Departments 
of the Superior Revenue Es-
tablishment of Indian Railways 

Ix) Indian Postal Service Class I 
Central Secretadat Service 

(Class It, Assistant Supefin-
tendents) 

Military Lands and Canton- 
MCMS Service Class 1 . 	. 

Assistant Works. Manager 
(Under Training) (Non. 
Technical) (Class 

1 	bad beendeclared success- 
ful for IASJEFS during 
the period covered by 

2 	the previous report and 
are not included in he 

199" 	 figure 172. 
iThese include appoint-
ments made in respect 
of candidates deolated 
successful during 	the 

8 	period covered by the 
previous report. Ap-
pointments arc still M 

I 	progress. 

2 

II. 	Indian Administrative Servica etc.. 
Eramination, 1950. 

Indian Income Tax Service (Cl. II) . 

111. Combined tingineering Setires, 
Examination, December. 1951 

(i) Indian Railway Service ni 
E4neers. 

2134 25 
0s shown 

below) 
7 

(includes 
I appoin-
ted to 
StoresDe-
partment.) 



2 	3 	4 	5 	6 8 

4 
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(ii) ElectricM Engineering De-
Partment of Railways. 

WO Signal Engineering Depart-
ment of Railways, 

(iv) Telegraph Engineering Service 
(Class IS 

@ 	 g @ Survey of Indio (Class II) Examina-
tion, November, 1951. 

VI 	.101,11Ser vices Wing Exam Ina noes 

Jarman', 1951 	. 	. 

July, 1951 	• 	• 
January, 1952 

VII 	ffilary Wing Examinarion Jimuary, 
1952. 

<13 	 3t tOne for Rh and two for 
9th Course.) 

@ 	 (til for Sth Course, 
519 	256 	193 

@ 	Gr2i, 	323 	162 	97 

Mechanical Engineering and Trans-
portation (Power) Department of 
the Superior Revenue Establish-
ment of Indian Railways Exami-
nation, January. 1952. 

g 	g 	47 	16 	3* 	In addition, 10 candi- 
dates weft appointed 
as Assistant Works 
Manager in Ordnance 
Factories on the results 
of this examination. 



VIII. Indian Air Force Examination 

(I) November, 1951 . 	 ® 
	

62 
00 February, 1952 	. 	 31 

@ 

® 

IXMinisterial Services 	(Assistants' 
Grade) Exambiation4. 

(0 First Test, 1950 

(ii) Second Test, 1951 

111F fin addition to 320 already 
appointed vide last re-
port. 

633 	178H HAppoinfments not com- 
pleted by 31-3-53. 

Tolm. 	 1,267 1,267 891 

Information given in the earlier report(s). 



APPENDIX IV 

Number of Technical, Engineering and Nondeahnical 1:1%St9 for which 
requisitions were received brawren 1-4-1952 and 31-3-1953. 

Name of Ministry/Department from 
which requisitions were 

received. 
Numbefof Posts 

Technical Engineering Non-techni- 
cal. 

(2) (3) (4) 

Chief Commissioners States. 76 9 46 

Commerce & Industry.. 25 I I 7 
Communications.. 	. 26 25 .. 

Defence. 	... 22 19 14 

Education. 	. 	• 	• IS 24 24 

Eternal Affairs. 	. 	. .. .. 14 

Finance. 	... II 1 218 

Food & Agriculture. 	. 55 15 7 

Health 	  60 1 

Home Affairs 	. 	. 	. 5 7 

Information &Broadcasting.. . 	IS 244 54 

Irrigation & Power. 	. 	• - , 	 .. W 

Labour 	  39 II 38 

DM. 	. 	. 	. 	. . 	I 

Natural Resources 	& 	Salentine 
16 6 

Planning Commission. . 9 55 

Parliament Secretariat 3 .. .4 

Production 	. 	. 3 7 I 

Railways. 	  14 3 1 

Rehabilitation. 1 .. 18 

States. 3 3 

Transport. 	. 	• 23 

Works, Housing & Supply. . I 10 1 

Works, Production & Supply. 4 

403 433 521  

Total nujtber of posts for which requisitions were r 



APPENDIX V 
MiscelLaneous Cases 

No. of 	No. of 	No. of 	No. of 	No. of 	No. of Whether 
cases cases cases cases 	us  cases Commis- 

pending 	referred on which pending on which on which sion's 
On 	between 	advice 	on 	Govt. have Govt. 	advice 

1-4-52 	1-4-52 to communi- 14-53 	taken 	have not 	was 
31-3-53 cited 	 decision taken accepted 

decision 

(2) 	 (4) 	(5) 	(6) 	(7) 

I. Temporary appointments for periods 	325 	506 	701 	 666 	35 Accepted 
not exceeding 3 years. (yid( paragraph 27). 

2. Re-employment of retired airmen (vide 	 I 	69 	(4 	2 	66 	2 Accepted 	fla 
paragraph 27). 	 eicoeptin 

one case 
(vide para-
graph 31) 

3 	Regularisation otappointments made with- 	685 	144 	340 	 340 	 Accepted 
out consultation wiLh the Commission 
(vide paragraph 27). 

Ad hoc promotions and confirmations. . 	79 	113 	1h3 	19 	153 	10 Accepted 

Confirmation of officers appointed to the 	1 g0 	134 	294 	20 	294 
Indian Administrative Serviceilndian 
Police Service under the Emergency 
Recruitment Scheme. 

Promotion of State CiviliPolice Service 	19 	226 	193 	52 	193 	.. 	Accepted 
officers to the Indian Adminktrativc 
Service /Indian Police Service. 



Claims for re-imbursement of legal ex- 
pensea incurred by Government servants 
in defending legal prcrn,dings instituted 
against them in respect of acts done or 
purporting to be done in the execution of 
their duties. 

Claims for the award of a pension in res- 
pact of injuries sustained by persons while 
serving Govt in a civil capacity. 

to. 	Determination of domidlo 	. 	. 

It. Disciplinary cam (vide paragraph 28.) 

Quasi-permanen0Y 	. 	. 	. 	. 

Determination of Seniority and Mini  terial 
cases etc. 

APPENDIX V—(contd.) 

(1) (2) (3) (4) (5) (6) (7) 

8 30 5 3 26 9 Accepted 

t 30 I. 15 13 3 Accepted 

47 154 150 51 91 59 Accepted 

7 7 10 4 8 2 Accepted 

18 62 54 26 32 22 Accepted 

2,104 3,393 3,836 1,661 3,701 135 Accepted 

8 42 24 26 10 14 Accepted 

7. Grant of extension of service to superan 
nuntOd officers (vide paragraph 27). 
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APPENDIX VI 

Statement of candidates debarreddiiqualified during The period 

Offence Penalties 
No. of 

candidates 
disqualified/ 
debarred 

Name of the Examination 

(1) 	 (2) (3) (4) 

Indian Administrative Service etc. Enz. 	1 
mination 1950 

Indian Administrative Service etc.. Eau- 1 
mination 1951 

Indian Administrative Service etc. FAA I 
mination 1952 

Debarred permanently 

Debarred for 3 years 

Debarred permanently 

Tampering with the original Matriculation 
Certificate. 

Tampering with memorandum leaned by the 
Commission. 

Tampering with the original Matriculation 
Certificate. 

I Black listed 	. Being found in possession of unauthorised 

PaPers. 
13 Disqualified for the 1952 

examination. 
Writing 	irrelevant material 	or 	disclosing 

identity in answer books. 

E. Engineering &Thiess Examination 	2 Debarred permanently. Tampering with original documents. 

January, 1953 
10. Joint Services Wing Examinations 	2 Debarred permanently.  Tampering with original documents 	and 

May 1952 and January, 1953 
2 Debarred for 3 years 

Forgery. 
Tampering with original documents and 
making wrong statements. 

I Debarred for one year Committed 	forgery. 

IV. Military Wing EXaMinatiObS June 	4 Debarred permanently Tampering with 	original documents. 

1952 & January 1953 
1 Debarred peananently Suppressing material information. 

I Debarred permanently Copying from the script of another candidate 
in the examination hall. 



APPENDIX VI—(cantd.) 

(0 (2) (9) 

Military Wing Examinations June Debarred for one year Suppressing matenal information. 
1952 and January. 1953. 

Indian Aft Force Examinations May .4 Debarred permanemly Tampering with documents. 
1952 and August. 1952. 

1 Debarmd permanently Copying from the script of another candi-
date in the examination hall. 

1 Debarred permanently Impersonation at the examination and the 
interview. 

2 Debarred for one year Suppressing material information. 

Debarred for one year Wriling irmlevant:material in the 	answer 
books. 

Disqualified for two exami-
nations. 

Writing irrelevant material in the answer 
' books. 

8 Disqualified for one exami-
nation. 

Writing irrelevant material in the answer 
books. 
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APPENDIX VII. 

Statement showing the number of candidates stationed abroad inter- 
viewed by Me Commission in London between the 1st April 1952 and 31st 
March 1953. 

PostiServioe 

 

Number 
interviewed 

11 

7 

I. Central Secretariat Service 	  
(I) InfOrrnatiOn 	Officer 	(External) 	and 
(ii) Assistant Information Officer (External), 

Ministry of External Affairs. 	. 	. 	. 
(i) Assistant 	Educational Adviser: 

Education Officer, and 

(iii) Assistant 	Education Officer, 	Ministry 
12 

Director of Education, Ajiller/Delhi..  
Factory Manager,. Medical Stores Department, 

Bombay/Madras, Ministry of Health.  
Control Officer (Physiology). Technical Deve- 

	

lopment Establishment Stores, Kanpur. 	. 	 1 
Officer of the Hyderabad State for appointment to 

the Indian Administrative Service 	. 	. 
Principal King George Military College, Dehra 

. 	. 	. 	. 	 1 
9. Head of the Art Department, Delhi Folytech- 

Total No. interviewed. . 	3'6 
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APPENDIX VIII 

INDIAN ADM 

Members of the Personality Test Rued 

SHRue. R. N. RANEICER C. A. (Cantab)., M. A. (Csectneres), Ilt,SAN CIVIL 

SERVICE.—Chairman, Union Public Service Commission, 

SIMEE G. C. CHALTSUL MA. (Grows). B. A. (Cantab.). INDIAN EDUCA-

TIONAL SERVICO (IGSTIREIF—Fireesor of Public Instruction and EthiSCISIOH Sure - 
Wry, Government id' the Punjab (1949-49); V ge-Cloincellog East refill, Univer-
sity (1949)t Member, Union Public Service Com nission. 

SMITE N. K. SIDTIANTW M. A. (Confab). , M. A. (CALCITTLA). DJLTALE 

REST CELTS ENGLITIT TRTEos.—Professor of EREITEI Literature (1423)a, Dean 
of the Faculty of Arts, Luck-now Univer riiv (I 93 	Ch finnan, linser-Creiversity 
Board, 1949.dn Member-Secretary of the Indian Universities Comniscion 
1948-49: Member, Union Public Service Commission. 

DR. a S. MADMAN-I]  M A. (Cantab)., PG. D. (Centel,) . B. A. (BOMBAY). 
—Dean of the Faculty of Science, Bombay University (1938-2): Non-official 
Civilian Member of No. 4 General Hea {quarters Selection Runt, yubbuip ore, 
(1943-44); Vice-Chancellor, University of Reficlimo since Noveoóer. 94?. 

DR. D. S. FOLUARI, M. Sc. (Oseessossoo), Pa. 0. (Centeno. F. N. T. 

Professor and Head of the Department Of Physics, Delhi University; Scientific 
Adviser to the Ministry of Defence, (1918-52); Dean, Faculty of Science, Delhi 
University. and Honorary Scientific Adviser, Ministry of Defence, sinceJuly.195R 

SHE= M. T. DEEG, B. A. FL, B. (BOMBAY), INDIAN CIVIL SITIVICE AD 

INDIAN FOREIGN SERI:Ter.—Principal Indian Administrative Semine Training 
School, January 1947; Commercial Advicer in the IEEE Commimioner for India 
In Inoue's, Auguse 1918; Envoy Eltraordipary and Minister Plen,potentiasY 
of India in Sweden since September 1951. 

IIII.11/4 INDIAN CIVIL SERVICE AND 

INDIAN FOREIGN SERVICF.--Join/ Secretory la the Gavernmenr of India, Minislre 
of External Affiiirs and Commonwealth, Relations (September MIR: Charge 
D'Aftidresd laillen Embassy, Brunets, March 19-18t Minister, Indian &ORR, 
Brussels.' March 1950; Secretary 10 the GOYCISSietS af India, Commonwealth 
Relations, since September 1952. 

SCREE S. B. BATA'', B. Sc. (Bommy.),B.A. (CeenraF). NoessoF-Ismx, INmAN 

CIVIL SERV-ICC—Secretary to the GOITraarkrat of Bengal (Hoene Department). 
October 1944; gone Secretary to  the Governinent of India, Ministry of flame 
Affairs, EbtabliMmenr Officer to the Governinnt of India awl Principal, Indian 
Administrative Service Training School since March 1949. 

SCREE Y. D. OUNDEVIA, B. A. (Hugs) BOMBAY, INDIAN CIVIL SVICI AND 

INDIAN FOREIGN SERVICE.—joinrSecreraryawl Con roller General of Emigration, 
Ministry of External Affairs, August 1943; Mini:dee Embassy of India. Moscow. 

-Once October T9I2. 

SHEER C. T. VENITGOYAL, M. A. (MADRAS), INDIAN RAILWAY ACCOUNTS 

SERVICE.—Director of Finance (BudgeO,BallwayBoard, February WS: Financial 
Adviser and Chief Accounts Officer, Bengal Nagpur Railway, August 1949; 
-Senior Duping General Manager, Western Railway, since October 1951. 
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SHIM P. .L. MIRKA, B. A. (CALCUTTA% .1 P.: INDIAN POUCli 

Director, Intelligence Bureau, and Director, Special Police Establislunent, 
Government ofIndia,August1941:Commandrott,Central Police TrainingCollem 
Mown` Abu. since September 1948. 

STrium IL P. SARKERY, M. A- (MADRAS), INDIAN AUDIT AND AccouNn 
Savicr.—Director of Establishment. Office of the Auditor General of India, 
December TM: Accotattant General, Food,Rehabilitation anl Supply, April 1&51; 
Director of Audit, Ddence Services, since August 1033. 

WEND—NS-6o 	 2.14-2o0 0 0 

• 
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