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Foundation Day of the Commission

1.
The 80th foundation day of Commission was celebrated on October 3, 2006. Hon’ble Chairman and Hon’ble Members of the Commission graced the function, which was followed by a colourful cultural programme presented by talented artists from amongst Staff members of the Commission.

Modernisation of Commission’s Secretariat

2.
The Commission has undertaken Modernisation of its Secretariat under the Plan Scheme of Department of Administrative Reforms & Public Grievances with a view to provide clean and hygienic working environment and proper space for storage of records generated on account of receipt of large number of applications and other records from various Government Departments.  The modernised Sections are being provided with modular furniture with overhead storage space, tiled floor, modern lighting and compactors for storage of records.  13 Sections have been taken up for modernisation during 2006-07. 

Records Management

3.
As a part of the ongoing efforts to improve Records Management, a special drive to record, review and weed out unwanted records/ files was launched from November 6, 2006 to November 17, 2006 which has resulted in recording, reviewing and weeding out of 3,382, 3,889 and 2,981 files respectively.

Training Programmes

4.
A training programme on “Legal Matters” for Officers of the Comission was organised from October 11-14, 2006 at Indian Law Institute, Bhagwandass Road, New Delhi. 19 Officers participated in this training programme.

5.
A short-term training programme on “Noting & Drafting” for Section Officers, Assistants etc. of the Commission was organised in collaboration with Institute of Secretariat Training & Management (ISTM), Department of Personnel  & Training on March 8-9, 2007 in the Commission, in which, training was imparted to 27 officials. 

Streamlining for Disposal of Personal Matters/ Claims of Officers and Staff members

6.
With a view to ensure speedy and timely settlement of various personal matters/claims received from officers and staff members and to ensure accountability in the disposal of such matters, time limit for disposal of 30 items of work was fixed for implementation with effect from February 1, 2007.

Examination Reforms Branch

7.
Examination Reforms Branch carries out studies on diverse aspects of the process of examinations. Detailed statistical analyses of different examinations are carried out on a regular basis to monitor the quality of test items and papers. Socio-economic backgrounds of the candidates called for Personality Test (Interview) of the Civil Services Examination and Engineering Services Examination are analysed to study the trends and profile of the candidates who appear for Personality Test and finally qualify these examinations. Certain psychometric indices are also compiled to monitor the quality of test items and the effectiveness of the tests administered and to effect necessary changes and improvements in the examination methodology and selection process. Further, it monitors the disposal of direct recruitment by interview cases and recruitment test cases in the Commission with a view to accelerate the process. It serves as a repository of vital information pertaining to previous selections through direct recruitment by interview and prepares material on the same for the Annual Report of the Commission. Detailed analyses on community, age, gender, qualification and university-wise candidates in the Civil Services (Main) Examination, Engineering Services Examination and Indian Forest Service Examination are also made which form a part of the Annual Report of the Commission.

Penalties Imposed on Candidates for Misrepresentation and Other Malpractices

8.
During the year 2006-07, five cases came to notice of the Commission wherein the candidates suppressed information, used unfair means, violated instructions/ rules etc. in the examinations. The Commission took serious note of such cases and after due process, imposed penalties that ranged from cancellation of candidature of candidates for a particular Examination/ Selection to debarring them from the Commission’s Examinations/ Selections for periods varying from 5 years upto 10 years. 

Progress in Use of Hindi in the Office of the Commission

9.
In order to ensure compliance of Official Language policy of the Central Government and to achieve the targets fixed in the Annual Programme of the implementation of Official Language, adequate arrangements have been made in the Office of Union Public Service Commission. For this purpose a full-fledged Hindi Branch has been set up in the Commission. 

10.
More than 80% staff working in the Commission's Office have acquired working knowledge in Hindi and this Office has already been notified in the Gazette of India under rule 10(4) of the Official Language rules, 1976. Thirteen Sections of the Commission have been specified to do their routine work in Hindi under rule 8(4) of the Official Language Rules, 1976.  Regular inspections were conducted by the officers of Hindi Branch and they were apprised of the official language policy and rules. On the spot remedial measures were suggested. 

11.
An Official Language Implementation Committee has been constituted under the Chairmanship of the Secretary to the Commission and its quarterly meetings are held regularly to review the progress made in the use of Hindi in the Official work of the Commission. 

12.
The following incentive schemes are in operation to promote the progressive use of Hindi:

(i)
Incentive scheme for the Officers/ Employees doing original noting/ drafting in Hindi in the Official work. 

(ii)
Incentive scheme for Officers for giving dictation in Hindi; and

(iii)
Incentive scheme for conferring "Rajbhasha Award" to the Section in the Office of Commission doing their maximum work in Hindi.

13.
All the advertisements issued by the Commission for the posts and Services under Central Government were prepared and published both in Hindi and English simultaneously in the leading Newspapers of the country including "Rozgar Samachar". Information for Candidates for all the posts and services was also issued bilingually.  

14.
Annual Report of the Commission and 'News Letter' of Public Service Commissions were prepared and printed/ published in Hindi alongwith English version simultaneously as per schedule.

15.
Non-Hindi knowing officers/employees of the Commission were nominated for Hindi Training under the Hindi Teaching scheme. During the year under review total number of seven officials passed Praveen and Pragya examination under Hindi Teaching Scheme, out of them six received cash award.  Further eleven officials have passed Hindi Typing and Hindi Stenography test out of them seven received cash award, during the year under review. 

16.
Two Hindi workshops were organised for the employees of the Commission to encourage them to do their day to day Official work in Hindi. Progress made in the use of Hindi in Official work was also reviewed regularly at the monthly O&M meeting of various branches of the Commission. 

17.
The meeting of 'Evaluation committee' was held on August 28, 2006 under the Chairmanship of Secretary, in which awards were decided for the officers / employees and sections who do maximum official work in Hindi in the various existing incentive schemes in the commission.

18.
On the occasion of 'Hindi Day' (September 14) a Hindi Fortnight was organised from September 1, 2006 to September 14, 2006 in the Commission's office with a view to popularise use of Hindi.  Various Hindi Competitions such as, Hindi Noting/ Drafting, Hindi Essay, Hindi Typing, Hindi Shorthand, Hindi Quiz, Hindi Poem and Hindi Dictation for Non-Hindi speaking officials were conducted.  The Hon'ble Chairman of the Commission issued an appeal to all officers and staff to use Hindi in the official work.  On 14th September 2006 the main function was organised under the Chairmanship of the Hon'ble Chairman Sh. Gurbachan Jagat. Prizes / Certificates were given to the 74 winners who participated in various competitions held during the fortnight. 

19.
Besides these, the task of making computers bilingual by installing Hindi Software has also been undertaken. Further, to enhance use of Hindi noting and drafting, file covers were printed with difficult words and their Hindi translation. 

U.P.S.C (Exemption from Consultation) Regulations, 1958

20.
During the year 2006-07, the Commission considered 11 proposals received from the Government seeking exemption from its purview. These were examined and observations of the Commission conveyed to the concerned Ministry/ Department.  List of Posts/ Services exempted from the purview of the Commission since the issue of Union Public Service Commission (Exemption from Consultation) Regulations, 1958 is given at Appendix XXXIX.

Seniority and Service Matters

21.
The Commission tendered advice in 10 cases relating to seniority and 13 cases relating to miscellaneous Service Matters.  

Visit by Delegation

22.
Hon’ble Chairman and Members from 11 State Public Service Commissions visited the Commission on various occasions during the year and held discussions on a number of issues of mutual interest.

23.
Delegates from Public Service Commission of Kenya, Public Service, Govt. of Solomon Island, Federal Civil Service of Nigeria, Portfolia Committee of Public Service Administration, Government of South Africa and Independent Administrative Reforms and Civil Service Commission of Afghanistan also visited the Commission during the year and held discussion on various issues.
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